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nion Asks Arbitration As Macy Refuses 
o Offer Any Wage-Hour Improvements 





eed 





almost complete unanimity the Local 1-S Executive Board voted in favor of joining with the ClO’s Retail, 
Hesale and Department Store Union on the recommendation of the Union’s officers. 


‘ecutive Board Recommends Merger 
ith C1O’s Department Store Union 


Executive Board of 
1-S, at a special meeting 
on March 2nd, voted en- 
tically and overwhelm- 
to recommend to the 
bership the proposal that 
vote to merge with the 
Retail, Wholesale and 
riment Store Union. With 
bet all of the Board’s 64 
bers present and partici- 
g, there was only one dis- 
g vote cast. 


Board’s action came after 
report by President Sam 
tsky, Vice Presidents Phil 
in and Bill Atkinson and 
#1-S attorney Asher Schwartz, 
tensive discussion from the 


| Charter Withdrawn 


ident Kovenetsky advised 
rd that the Executive Board 
ional CIO had recently with- 
the national union charter 
United Department Store 
s of America—of which 
1-S was the sole affiliate. 
CIO’s action was justified 
eyes of the Local 1-S lead- 
by the consistent efforts to 
lidate smaller Unions into 
and more effective bargain- 
nd organizing international 


Revocation of the United De- 
partment Store Workers charter 
left Local 1-S without affiliation, 
and the alternatives, said Presi- 
dent Kovenetsky, were “either 
affiliating with an established in- 
ternational union with roots in the 


department store industry, or a 
Local Industrial Union charter. 
“Of the two”, he declared, “af- 
filiation with an _ International 
Union makes the best sense” since 
it strengthens our ties with all of 
(Continued on page 3) 





Constitution Amendment To Be 
Voted At April 5th Meeting 


The following resolution will be 
submitted to the membership at 
the meeting to be held at Manhat- 
tan Center on Tuesday, April 5th: 

WHEREAS the members of 
Local 1-S need the strength de- 
rived from their affiliation with 
the Congress of Industrial Organ- 
izations and desire to participate 
actively in a united labor move- 
ment in order to secure and main- 
tain their rights and the rights of 
all workers in the retail and de- 
partment store industry, and 

WHEREAS §sssuch increased 
strength will best be effected 
through an affiliation of Local 1-S 
with the international union desig- 
nated by the Congress of Industria. 
Organizations to organize and rep- 
resent employees in the retail and 
department store industry, the Re- 
tail, Wholesale and Department 
Store Union, therefore be it 


RESOLVED that the Consti- 
tution and By-Laws of Local 1-S 
be amended as follows: 


Article I 


Name 


This organization shall be 
known as Local 1-S affiliated with 
the Retail, Wholesale and Depart- 
ment Store Union, CIO. (Herein- 
after referred to as the Union.) 


Article Il 


Affiliation 

The Union may by a majority 
vote of those voting at a general 
membership meeting affiliate with 
central labor bodies and other 
organizations whose objects are 
the same or similar to the objects 
of Local 1-S affiliated with the 
Retail, Wholesale and Department 
Store Union, CIO. 


Just one month 


after the Union had submitted its 


contract demands Macy’s chief spokesman, Fred Fischer, told 
the Negotiating Committee that the company “doesn’t have 
to negotiate an increase to be in good faith. We’re offering 
the continuation of the present contract”. And at that point 





City-Wide Rally 
Maps Fight For 
$1.25 Minimum 


Following hard on the heels of 
Local 1-S President Sam Koven- 
etsky’s call for a city-wide mobili- 
zation in support of the $1.25 an 
hour minimum wage and inclusion 
of the retail industry the Greater 
New York City CIO Council has 
announced a similar gathering of 
Shop Stewards to be held at the 
Hotel Commodore on Saturday 
morning, March 19th. 

The city-wide assemblage of 
Stewards will help dramatize the 
urgent need of workers every- 
where for the higher minimum. 

All Local 1-S Shop Stewards 
were advised of this important 
conference at a special meeting 
on March 11th. President Sam 
Kovenetsky urged that as many 

s possible have March 19th 
scheduled as their day off so that 
they could participate fully in this 
“worthy and urgent task”. 

Other Plans 


In addition to whatever other 
plans may be made at the March 
19 conference, the City CIO is 
preparing a _ petition campaign 
aimed at achieving a million sig- 
natures. 

The petitions will be presented 
to New York State’s Senators and 
Congressional delegation at a din- 
ner to be held in Washington, 
D. C., at the end of March. 

Said President Kovenetsky, “We 
owe it to ourselves to give this 
campaign our all-out support. The 
fight for the $1.25 an hour min- 
imum and the inclusion of the 
retail industry under the provi- 
sions of the Federal Wage and 
Hour Act are vital. This is another 
arm in our fight with Macy’s We 
must use it like a powerful sledge 
hammer!” 


Local 1-S President Sam Ko- 
venetsky advised the Commit- 
tee and the company that in 
his opinion there was nothing 
further to be gained by con- 
tinuing the talks and pro- 
posed that an impartial arbi- 
trator be selected as quickly 
as possible. 

In an obvious search for ex- 
cuses to do nothing about the just 
demands the Union had placed 
before him, Mr. Fischer first de- 
manded to know what other stores 
had provisions comparable to 
those Local 1-S is seeking. He then 
was forced to admit that even if 
other stores had such provisions 
it would in no way affect his re- 
fusal to consider them. 

On the one hand the company’s 
representative granted that it was 
the Union’s right to ask for any- 
thing the people want. But he then 
denounced as “stupid” the demand 
for twelve paid sick days a year, 
apart from the present sick leave 
provision. 

Far from appreciating the health 
advantage to the people and the 
possible saving to the company if 
its workers could take care of ill- 
ness on the first day without loss 
of earnings, Mr. Fischer dripped 
with arrogance as he said, “Any 
time a person wants to take a day 
off because of a hangover we 
should pay them?” 


Some History 
President Sam Kovenetsky, grim 
with anger over the flat refusal of 
Macy’s to even make a move to- 
wards the collective bargaining 
provided for in the contract, re- 
called that it was Macy's proud 
boast that they had always made 
a profit and always paid their 

stockholders a dividend. 
Summing up the strongly ex- 
pressed sentiments of the other ne- 
gotiators he said, “In 1932 the 
workers subsidized both the com- 
pany and its shareholders, but we 
never will again. At that time 

(Continued on page 2) 
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Worth 
Talking 
About 


By President Sam Kovenetsky 


IT IS ONLY NATURAL for people to ask, “What do we gain?” 
from a merger such as the one your officers and the Executive Board of 
our Union now recommend to the membership. It is both natural and 
proper, because all of us have been justly proud of the achievements 
of Local 1-S regardless of our affiliation or our lack of it. 

It is my opinion that the advantage to us must be weighed by two 
main considerations. First, and foremost, is our bargaining power with 
Macy’s. Second is the dynamic activity within the entire labor move- 
ment leading towards unity and greater economic and political power 
aimed at immediately serving the needs of 15 million organized work- 
ers and at ultimately providing leadership to all workers. 


IN JUST ONE MONTH of attempted negotiations we have seen 
Macy’s arrogantly refuse to even make an attempt to bargain in good 
faith. Macy’s attitude is a clear reflection of the policy which today 
guides all of big business, which enjoys the official blessings of the 
the present administration in Washington, dominated by its “Cadillac 
Cabinet.” 

Even as business today is united for the purpose of advancing its 
own interests at the expense of labor’s hard-won gains, labor is in the 
process of uniting to defend those gains and to press on for additional 
guarantees of security and a living wage. 


THAT UNITY HOLDS THE KEY TO OUR RELATIONS with 
Macy’s! Our contract is due to expire in eleven months. We know 
that with our own strength we can make things hard for Macy’s. But 
we should also know that our strength plus the strength of all other 
organized workers can make it impossible for Macy’s to continue their 
policy of placing the interests of their stockholders above the needs of 
their workers! 

The proposed merger with the Retail, Wholesale and Department 
Store Union will mean that we achieve an immediate association with 
all the other organized workers in our industry in New York—and it 
has been further proposed that Local 1-S provide the RWDSU with 
an Executive Vice President in charge of department stores, in addition 
to a vice president and Council delegates, (without in any way affecting 
their position in Local 1-S) ! 

And if we will look ahead the few short months until the merger 
of the CIO and the AFL is an accomplished fact, we will see new sources 
of strength opening up to us as a part of a national retail labor 
organization. 


WHILE OUR MERGING WITH the Retail, Wholesale and Vepart- 
ment Store Union will bring us into the mainstream of organize:| 
department store labor in the New York area, the merging of the AFL 
and CIO will bring us into our very first relationship with the organized 
sections of our industry from one end of the country to the other! 

Through the RWDSU we will have contact with the organized 
stores of Pittsburgh, Detroit and other centers. But as a part of the 
RWDSU, once the merger with the AFL takes place, we will also have 
contact with those sections of the department store industry that belong 
to the AFL. We would also have an established relationship with the 
Teamsters who deliver the merchandise to all department stores, whether 
they are now organized or not! 

I am sure that no one will deny that such a setup increases our 
own bargaining power tremendously! I am equally sure that, on these 
grounds alone, the proposed merger will meet the enthusiastic support 
of an overwhelmingly large number of members of Local 1-S! 


IT IS MY OPINION and the opinion of the Vice Presidents and the 
Executive Board of our Union, that the proposed merger is not only 
desirable, but that it is absolutely necessary to the continued well-being 
of our membership. 

We believe that it would be absolutely fatal for our Union—or 
any other individual union—to isolate itself by remaining outside the 
family of organized labor. We see in the growing unity of labor the 
shaping of the only forces that can effectively deal with the economic 
and political rights of the working people of our country. 


WITHIN THIS MERGER all of our rights as a democratic, autono- 
mous local union are fully safeguarded. No one but our members will 
be responsible for the making and carrying out of the Local’s policy 
and program. I am confident that after you have carefully considered 
this important question you will add your voice to that of our Executive 
Board and vote “Yes” for merger with the Retail, Wholesale and Depart- 
ment Store Union—for unity and progress and strength! 








(Continued from page 1) 
Macy’s came to us and told us they 
were cutting our pay by ten per- 
cent, but they still paid a divi- 
dend! And now you tell us to con- 
sider the company’s position. You 
tell us that our demands cost more 
than all the profits made by Macy’s 
New York—but the profits our 
people have produced helped 
Macy’s build stores in San Fran- 
cisco and Kansas City. 

“At no time did the company 
say to the people responsible for 
those profits that they would ben- 
efit. The company offered them 
nothing! 








Union Asks Arbitration... 


“You tell us how much you have Board that, “Our next big 


already paid to us. But what have 
we built from? From $14 a week 
in 1939! From $21.a week during 
the war! From $38 a week now! 
Are we supposed to wait until 
every worker earning sub-standard 
and peon wages catches up with 
us before we demand that you pay 
us a living wage? We won't! We 
demand it NOW!” 
Next Steps 

With the Union and Macy’s now 
in the process of screening lists of 
available arbitrators, President 
Kovenetsky told the Negotiating 
Committee and the Executive 





MEMBERS’ NEEDS PROVIDE BEST 
ARGUMENTS FOR UNION DEMANDS 


In the March Ist issue of the 
Local 1-S NEWS we offered some 
of the Union’s arguments in sup- 
port of its demand for a 10 cent 
an hour general wage increase, a 
higher minimum wage and a re- 
duction in hours from 40 to 35 
per week with no cut in take-home 


pay. 

At the following meetings with 
Macy’s the Union’s officers and 
negotiators offered the basis for 
the other demands, a summary of 
which follows: 

PENSIONS — We know that 
the average person in the store 
can’t save any money on the salary 
he makes, therefore we demand a 
pension of $50 a month above 
Social Security and Profit Sharing 
so as to enable a member to live 
after he or she retires. 

The present $100, including So- 
cial Security is inadequate. Even 
in a low-cost city housing project 
a retired member forced to live 
on $100 a month could not afford 
to pay the rent and buy food, 
clothing and medical care. 

Within the retail industry there 
are many companies that are 
funding pension plans at the rate 
of 2 to 3 per cent of payroll. All 
we ask is that after a person has 
given Macy’s the best years of his 
life he receive a GUARANTEE of 
$50 a month from the company 
over and above any other retire- 
ment benefits which might be due 
him! 

NO PAY CUT WHEN 
TRANSFERRED TO AVOID 
A LAYOFF —In the past we 
successfully negotiated the clause 
which compels the company to 
transfer a worker with a year or 
more of service instead of laying 
him off in a reduction of force. 

We have succeeded in saving 
jobs. Now we are concerned with 
saving earnings of people who, 
through no fault of their own, are 
forced to take pay cuts at the 
convenience of the company! 

FULLY AUTOMATIC 
WAGE STRUCTURE — Macy’s 
methods of payment are unfair. 
The same starting minimum leads 
to different maximum rates in dif- 
ferent periods of time. 

To eliminate diverse progres- 
sions the Union wants a fully 
automatic wage structure that will 
truly reflect the relation of one 
job to another. 

Regardless of what methods are 
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used in other stores, it is the job 
of Local 1-S to fight for continu- 
ing improvements for its members. 

The same arguments apply to 
the Union’s demand for a job 
evaluation leading to the elimina- 
tion of all inequities. 

LIMIT THE COMPANY’S 
RIGHT TO CHANGE SCHED- 
ULES WITHOUT THE CON- 
SENT OF THE INDIVIDUAL 
— Through this demand it is the 
Union’s aim to limit the number 
of night openings and to restrain 
the company from the arbitrary 
changing of a worker’s scheduled 
hours. 

Members assume many obliga- 
tions, including family, school, 
and even other jobs. If they were 
hired for a 9 to 6 schedule, or any 
other, the company should not 
have the right to alter that sched- 
ule without the consent of the 
person involved! 

12 PAID SICK DAYS A 
YEAR — Many members, accord- 
ing to Union experience, refuse to 
take a day off when feeling ill 
because they can not stand the 
loss of earnings. 

This often results in extended 
illness periods which could have 
been avoided. The net result is 
a greater loss of earnings to the 
worker and a greater cost to the 
company. 

e Union’s proposal would 
wipe out the first day’s pay of a 
person out more than three days 
and therefore covered by the pres- 
ent contractual Sick Leave Plan. 


SUPPER HOUR PAY 
WHEN WORKING OVER- 
TIME — The Union contends that 
a worker performing overtime is 
working at the convenience of the 
company. From this position, it 
is argued that the company has 
an obligation to not only pay for 
the meal a worker would have 
otherwise had at home, but to pay 
for the time as well. 


COMMISSION PAYMENT 
ON MAIL ORDERS — The Un- 
ion argues that payment should 
be made to the workers of a de- 
partment that normally sells mer- 
chandise—regardless of whether 
the company sells it by mail order 
or on bargain tables. Such tech- 
niques evade payment even though 
they promote sales. 





is to ready all of our 
figures and arguments—gnj 
to mobilize the people fy 
support of the arbitration ang 
for the expiration of our op. 
tract in eleven months” 
On a strong note of confi 
Vice President Bill Atkinson said, 
“The trade papers give the opin. 
ions of experts who are convinged 
that the trend in retail is on the 
upgrade. I, too, say that members 
of Local 1-S have a bright future 
no matter how hard we may haye 
to fight for it. I don’t think Macy’s 
expects us to fold up and stegl 
away—although they would prob. 
ably be happy if we did.” 
Added Vice President Phil Hof. 
stein, “Macy’s has always said 
they prefer negotiating to arbitra. 
tion. But once again they have 
shown a flat refusal to bargain jn 
good faith. We can’t be sure of 
what an arbitrator will say or do 
—but we can be very sure of what 
we can and will do between now 
and the time our contract runs out, 
And then Macy’s had better look 


out!” 


Applications For 
Camp Must Be In 
Union By April 7 


The Local 1-S Summer Camp 
and Friendly Town Program for 
children from 7 to 12 years of 
age, operated in conjunction with 
the New York City CIO Council 
Community Services Committee, 
is once again getting underway. 

The main change in the pro 
gram is the greater camping op- 
portunity now available for chil- 
dren of parents able to pay $10 
to $20 per week for the two week 
periods. 

This, in turn, makes additional 
available for children of 





space 
parents who are unable to pay 
anything. 

The Camp Program _ works 


through the Herald Tribune Fresh 
Air Fund, the Boys Club of N.Y. 
Camp Yorkville, the Boys Athletic 
League and other approved New 
York State camps. 

The Friendly Town program, 
which is also part of the Herald 
Tribune Fresh Air Fund, makes 
pleasant country vacations poss 
ble for children not yet ready for 
camp. 

Applications for the Sum 
mer Camp Program are now 
available at the Union office. 
They must be filled out an 
on record not later than April 
7, 1955. 

Since it is not possible for the 
Community Services Committee 
find vacation spots for all appli 
cants, they will be guided by the 
date on which the application w# 
made and the family circumstance 
in each instance. 

There can be no additional 
reminders. Remember, Apt 
7th is the deadline for appl 


cations! 
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(Continued from page 1) 
labor at a time when unity is the 
watchword.” 

A Local Industrial Union char- 
ter subjects a union to the direct 
supervision of National CIO and 
limits it to the one group it has 
under contract. 


Merger Proposal 


Under the terms of the proposed 
merger approved by the Executive 


New Board Fyecytive Board Recommends 


he following are the members 
jaded to their Divisional Com- 


Board, Local 1-S would have the 
following rights and benefits: 

e The elected officers of Local 
1-S will retain their positions in 
the Local. 

e Local 1-S will name a repre- 
sentative who will serve as Execu- 
tive Vice President of the Retail, 
Wholesale and Department Store 
Union. That representative will 
be in charge of the RWDSU’s 


department store division. 





Merger... 


e Name a representative who willit necessary or desirable with all 


serve as a Vice President of the 


RWDSU. 


e Name representatives who will 
be permanent members of the 
Executive Council of the RWDSU. 


e Maintain the right to negotiate 
contracts without interference. 


e Keep all its assets. 


e To secede if the members deem 





MARCH OF DIMES HONORS 1-5 MEMBERSHIP FOR 





‘INSPIRING LEADERSHIP” IN WAR AGAINST POLIO 





Local 1-S Vice Presidents Phil Hoffstein (Left) and Bill Atkinson (Center) receive March of Dimes Certificate 
of Appreciation from Mr. Robert Weinberg, while Tony Ventura, who accepted 1-S check, looks on. 


Members of Local 1-S, whose 
contributions to the March of 
Dimes added up to a handsome 
$2204.11, were honored by the 
National Foundation for Infantile 
Paralysis. 

Four year old Anthony Ven- 
tura, himself a victim of Polio 
and a recipient of March of Dimes 
aid, accepted the Local 1-S check 
on behalf of the March of Dimes 
from Vice Presidents Phil Hoff- 
stein and Bill Atkinson. 

March of Dimes spokesman, Mr. 
Robert Weinberg, presented the 
Union’s officers with his organ- 


ization’s “Certificate of Apprecia- 
tion”, which says: 

“In grateful recognition of out- 
standing service and _ inspiring 
leadership in the fight against 
Infantile Paralysis, this testimo- 
nial is awarded to members of 
Local 1-S, United Department 
Store Workers of America, CIO, 
whose selfless devotion to the 
needs of the stricken during the 
difficult years when Polio swept 
the Nation, has brought help and 
hope to the afflicted, and given 
impetus to a new era of scientific 
accomplishment in which the ulti- 


mate conquest of Polio seems 
assured.” 

Said the Union’s two Vice Pres- 
idents, “We are sure we speak for 
every member of Local 1-S when 
we say that it is a privilege to play 
a part in so worthy a campaign. 
Our own health, the welfare of our 
communities and the strength of 
our nation are all served by the 
devoted efforts to end for all time 
the scourge of Polio. We can only 
thank the March of Dimes for 
making this possible—and pledge 
our continued support in any way 
that it may be needed.” 





Union Will Soon Distribute Revised 
Better Job Questionnaire To Members 


A revised form of the Local 1-S 
Better Job Questionnaire will soon 
be distributed to all members by 
Shop Stewards and Executive 
Board representatives. 

The Better Job Questionnaire, 
in use for approximately four 
years, has enabled the Union to 
safeguard the contractual promo- 
tional opportunities of qualified 
members. 

The Questionnaire provides the 
Union with information concern- 
ing each member’s skills acquired 
by way of previous work experi- 
ence, education or hobbies. That 
information is coded into a per- 
manent record. 

Contractually, Macy’s is obli- 
gated to notify the Union of all 
promotions and the company’s 
candidate for the better job. The 
Union’s job is then to check the 
company’s candidate. If he or she 
is the most senior qualified person, 
Macy’s is respecting the contract 


and nothing remains to be done. 

If the company’s candidate is 
not the most senior, the Union 
then uses the Better Job Question- 
naire to determine which members 
have greater length of service and 
the skills called for by a given 
job opening. The names of the 
Union’s candidates are then sub- 
mitted to Macy’s, and the company 
must interview each of them. 

Only members who have a com- 
pleted questionnaire on file at the 
Union office can become Union 
candidates when a Macy’s selec- 
tion is challenged, since there is 
no other record of the information 
needed. 

It is urgent, therefore, that every 
member be sure to get a copy of 
the revised questionnaire, fill it 
out in the greatest possible detail, 
and return it to the Union office 
—either by mail, in person or 
through his Shop Steward. 

Union records indicate that 


many members whose names have 
been submitted for better jobs 
have been denied interviews by 
Macy’s because they had previ- 
ously indicated that they were not 
interested. 


It is recommended that 
every member of Local 1-S 
report to the Record Office 
on the Balcony and make sure 
that Macy’s records show that 
you want to be considered for 
all promotions as they occur. 


Said Vice Presidents Phil Hoff- 
stein and Bill Atkinson, “Thanks 
to the Local 1-S Better Job Ques- 
tionnaire, hundreds of Union 
members have received promo- 
tions for which the company might 
not normally have considered 
them. 

“You can help the Union pro- 
tect your right to a better job by 
being sure to have a questionnaire 
on file at the Union office.” 





assets intact. 

e Equal rights for all members— 
regardless of race, color or re- 
ligious affiliation. 

e To call on the International 
Union for whatever help may be 
needed. 


Said President Kovenetsky, “Our 
experience with Macy’s negotiat- 
ors over the past month convince 
us of the necessity for looking 
ahead to 1956 and the termination 
of our contract. 

“In building for 1956 it is im- 
portant that we have alliances 
based on the best judgment of the 
officers, the Executive Board and 
the members of Local 1-S—and 
not alliances that are forced upon 
us in time of difficulty. 

“Our strength is based on our 
tested survival power and the high 
esteem in which we are held by 
our own members and the public 
at large. We are needed by the 
Retail, Wholesale and Department 
Store Union, but we in turn need 
affiliation to make their strength 
available to us!” 


Dignity and Integrity 

Said Vice President Phil Hoff- 
stein, “The Constitution of the 
RWDSU provides ample guaran- 
tees for the dignity and integrity 
of Local 1-S. 

“Our membership is as 
large as the total combined 
membership of all other New 
York department stores in the 
RWDSU. Our votes will be 
cast based on our member- 
ship—and that means that no 
one will dictate to us. 

“In fact”, he added, “though 
there is lots of room for improve- 
ment our contract, which is the 
best there is, will stand as an 
example and an inspiration to the 
others!” 

Said Vice President Bill Atkin- 
son, “we were privileged to wit- 
ness a moment of greatness when 
we were present at the CIO Exec- 
utive Board meeting at which the 
AFL-CIO merger agreement was 
approved. 

“1 believe our proposed merger 
is as good and as honorable an 
agreement as that one is.” 


Now is the Time 


In answer to a question from 
the floor, which asked, “Is there 
a deadline on this action?”, Pres- 
ident Kovenetsky replied: 

There is no deadline, but the 
objective situation — including 
such important factors as the pres- 
ent state of our negotiations, 
makes an early move desirable. 
If we unite with this important 
section of the labor movement, 
Mr. Fischer won’t be in such a 
hurry to fight us in 1956. 

“It would be unwise for us to 
wait until the AFL-CIO merger 
sweeps us into a larger union. At 
this time we are able to act as free 
agents—and as a matter of fact, 
we have used that freedom to 
study all of the unions that were 
interested in having us join with 
them. 

“All of labor is moving towards 
unity—and so long as we are 
going to do it sooner or later, we 
say that now is the time!” 


Fighting Back 

The Executive Board gave its 
full backing to the decision of the 
officers and members of the Nego- 
tiating Committee to place the 
Union’s demands before an im- 
partial arbitrator. 

A Strategy Committee was as- 
signed the task of determining 
ways and means of “making 
Macy’s regret their refusal to bar- 
gain in good faith”. 





ClO Board Backs 
Merger With AFL 
In Historic Vote 


The Executive Board of CIO, in 
a history making vote, has ap- 
proved the terms of the merger 
agreement negotiated with the 
AFL 

The pact protects “industrial 
unionism”—the principle on which 
CIO was founded almost 20 years 
ago. It also provides the highest 
expectations of a determined cam- 
paign to organize the unorganized. 


Method of Merger 

The steps by which it is ex- 
pected the merger will be finalized 
are as follows: 

First, the AFL-CIO Unity Com- 
mittee will draft a constitution for 
the merged organization. 

That constitution will then be 
put up for ratification by the AFL 
Executive Council and the CIO 
Executive Board; and if ratified, 
to separate AFL and CIO conven- 
tions. If approved by both con- 
veutions, a joint convention will 
be held—the first of the new or- 
ganization! 

Outlook 

The broad horizons of a unified 
labor movement were perhaps best 
stated in an editorial appearing in 
the CIO News of February 14th 
which stated in part: 

“What unity will mean is what 
we make it mean—and that should 
be more effective organizing of 
the unorganized; a husbanding of 
efforts and energies for projects 
to aid labor and the community; 
more effective activity to fight 
anti-labor laws and to seek passage 


ClO’s President Reuther 


of better laws and more effective 
political action. 

“Unity is, therefore, not a guar- 
antee of future gains—but it holds 
the promise of progress, for the 
welfare of workers and every sec- 
tion of the American population.” 

Assurances 

Before the two negative votes 
of the Transport Workers Union 
were cast, TWU President Michael 
Quill made a strong plea for more 
specific anti-discrimination guar- 
antees. CIO President Walter 
Reuther pointed to the fact that 
this provision was stronger than 
the existing anti-discrimination 
clause in CIO’s constitution. 

All other members of the Exec- 
utive Board were satisfied that the 
merger agreement put as much on 
paper as possible and argued that 
implementation depended on the 
activity of the membership and 
the good faith of the leaders. 


Response to Union Survey Reve 


Deep Interest in Organizing Drive 


The Local 1-S survey of poten- 
tial organizing spots is moving 
ahead at a favorable pace, reports 
General Organizer George Gurian. 

Initial response to the question- 
naire mailed to Local 1-S members 
who live in Westchester, Nassau 
and Suffolk Counties was “warm 
and willing”. All who responded 
to the request for the names of 
contacts working in unorganized 


Save It! 


The annual Local 1-S, Macy’s 
Blood Bank drive is scheduled to 
take place in Herald Square on 
May 17, 18 and 20. 

At Parkchester donors will roll 
up their sleeves on May 19; Ja- 
maica will give on May 20th and 
Flatbush on May 26th. 

Be sure to sign a pledge sheet 
when it comes your way—and 
save that precious pint of blood 
until you are scheduled to bank it. 








If you... 
your husband 
or wife... 
or children... 
or parents 
NEED BLOOD 
FROM THE BLOOD BANK 


all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 
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THE BENEFITS 


During my recent illness I have 
had the benefits of our wonderful 
Health Plan. It is indeed a com- 
fort to know that medical and 
hospital expenses are paid for. 

I want to thank you for making 
all this possible. 

Gratefully yours, 
Anita Wolaski, 18 Dept. 


PLEASE EXPLAIN 

Enjoyed reading President Sam 
Kovenetsky’s clear and to the point 
column urging adoption of a $1.25 
national minimum hourly wage. 

I see that he says Macy’s is not 
under the Federal Wage and Hour 
Act. I don’t understand this, as I 
thought all firms engaging in 
inter-state commerce came under 


the Federal commerce laws. 

As Macy’s delivers packages to 
areas in neighboring states, i.e., 
New Jersey and Connecticut, and 
ships purchases all over the coun- 
try via parcel post, I don’t under- 
stand why this is not considered 
interstate commerce. 

I’d be grateful if you would ex- 
plain this to me. 

Yours sincerely, 
Carol Plumb, 293 Dept. 


Editor’s Note: All logic would 
indicate that companies such as 
Macy’s should be covered by the 
Federal law. The fact that they 
are not points to the power of the 
retailer’s Washington lobby, which 
is again taking an aggressive posi- 
toin against being included. 


There is no economic or moral 
reason for such companies being 
exempt from the payment of a 
living minimum wage. That is 
why Local 1-S is prepared to 
throw its full weight into the pres- 
ent legislative fight for the $1.25 
minimum and inclusion of the re- 
tail industry. 


FIRST X-RAY 


I can’t thank you enough for 
giving me my first X-Ray free. 
Your kind act has meant much to 
me. 

Please accept my appreciation 
and gratitude for same. 

Sincerely yours, 


Edith Bowen, 26 Dept. 





1S SOFTBALL LEAGUE PLANNING 
SCHEDULE: INVITES ALL TEAMS 


In a new move towards unity 
Local 1-S will heal the breach 
among Dodger, Giant and Yankee 
fans and have them all rooting for 
the up and coming 1-S Softball 
League. 

Representatives met at the Un- 
ion office and guaranteed at least 
six and probably eight teams 
would take the field when the sea- 
son gets under way. 

Spring training headquarters on 
Seventh Avenue announced that 
the teams would play one game a 
week, with each team playing 11 
games, not including the playoff. 

The league will hold its next 
meeting on April 12th. At that 


time the season’s schedule will be 
announced and league officers will 
be elected. 

Any organized group of Soft- 
ballers who were not represented 
at the initiating meeting will be 
welcomed at the April meeting and 
will be included in the league’s 
schedule. 

Branch Store and Herald Square 
champions will be crowned in a 
playoff series that will follow com- 
pletion of the regular season 
which, it is hoped, will get under 
way at the start of May. 

The short schedule has been 
planned in order to avoid the dis- 
ruptions of vacation schedules. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 


YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office within 30 days from 
the end of the month in which you 
leave the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as 
soon as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union office 


on time! 
A i 





stores pledged a readiness to assist 
the drive in any way possible. 

Said Organizer Gurian, “With 
the kind of answers we have got- 
ten I am confident that we will be 
able to move steadily ahead. We 
don’t anticipate sensational results, 
but we do look forward to a steady 
build-up of strength that will add 
up to organizing the unorganized 
—and that is what we are here to 
do!” 

On the spot examinations of 
working conditions in a variety of 
stores both in Westchester and on 
Long Island have revealed “a cry- 
ing need for unionization among 
the hundreds of insecure and bad- 
ly underpaid workers.” We know 
we have the answer to their prob- 
lems, said the 1-S Organizer, “and 
we are confident that we can win 
their support.” 

While members living in the tar- 
get areas have received cards on 
which to list their friends, neigh- 
bors or acquaintances working in 


non-union stores, Local 1-5 » 
bers living in metropolitan Ny 
York and New Jersey are gay 
to send their information » # 
rectly to the Organizing Dep 
ment, Local 1-S, 290 Seventh A. 

Specifically, the Union wo 
like to know: 


1. Your name, staff y 
home address and 
number. 

Your contact’s full name 
The name of the ung 
ized store in which he or 
works and the type of 
The location of the store, 
Whether you would be 
ing to ask your contact % 
sign a Union application § 
membership card, or 

er you would rather } 
the Union do it. 


Your cooperation will 
guarantee the success of the on 
ganizing drive. Do your share 





Steward Meeting Calend:z 


PAC 
PAC 


Ist Wednesday of every month 
2nd Tuesday of every month 


7:00F 
7:00F 


Receiving Wed., March. 16, 6:45 PM. Conference Room 
Packing, Food, Supply, Alterations, Repair, Housekeeping, 


M T E Tues., Mar. 22 


6:45F 





PERSONALS 


FOR SALE—A new plot in the New Maple Grove Memorial Park, 


current price. Ideal location. Deed provided at time of sale. Ph 


LA 5-6333. 


FOR SALE—5 room, completely detached frame bungalow. Two b 

2 porches. Plot 60 x 125. Garage, gas heat, screens and storm winde 
Inquire premises after 6 PM or before 9 AM. Mrs. Block, 66-56 

ridge Street, Forest Hills. Phone BO 3-3639. 


GIVEAWAY—A small size violin with case for onyone who can 
it for a small child. Phone RI 9-3500, Mrs. Anne Rosen. 


FOR RENT—Will share beautiful four room apartment with busine 
woman. Elevator house, own bedroom, TV. Near BMT subway. Phe 
DE 2-4326 after 6 PM or Saturday and Sunday. 


WANTED—2 or 2% room apartment. Phone CY 4-1461 after 8 PM. 


Personal ads for the Local 1-S NEWS must be received at the Uni 
office by the Ist or 15th day of each month. Ads received on the 
will appear in the issue dated the 15th. Those received on the 15th 
appear in the issue dated the Ist of the following month. This is offer 
as a service to members of Local 1-S and there is no charge for pers 


ads. 





upon request. 





MEDICAL PLAN—For the name and address of the doctor 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group= 
BU 8-4210 (Night or Day). Complete schedule of fees available 


BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 
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